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Kiselyov A. Requirements to work productivity in the course of knowledge economy
formation

The changes of requirements to work productivity during the knowledge economy formation,
caused by dominants change in favour of workers creative activity have been proved.

It has been proved that In the course of transition to knowledge economy, process of material
stimulation of work is considered through a prism of increase in requirements variety level of a
modern society-member. After all a main objective of work stimulation is not any more the
achievement of a necessary productivity level at the expense of strong-willed and physical efforts.
On the contrary, productivity is provided with a level of constructive development, creative thinking
of the personnel. Proceeding from it, the applied stimulus complex will differ from what was applied
in the organizations functioning in economy of industrial type; and maintenance of a necessary la-
bour productivity level will require a choice as dominating productivity factors and criteria of their
estimation which are distinct from applied before.

Considering necessity of motivation of workers to creative activity, it have been allocated fol-
lowing indicators or the indicators having prime value for maintenance of a necessary productivity
level in the conditions of knowledge economy: quality of life, human capital and an index of human
development.

It has been defined that the basic requirements to maintenance of work productivity which are
formed in the course of knowledge economy formation, are: maintenance of workers quality life as
a basis for occurrence of internal stimulus to productive and creative activity, carried out at a mi-
croeconomic level; management of the human capital at the state level of economic regulation as a
basic condition of formation innovative (knowledge) component on a new level of national economy
development; maintenance of national economy competitiveness in knowledge economy formation
taking into account the analysis of a compound index of human development which allows to find
out strengths and weaknesses of the state as a result of the international comparative estimation.
Role of the state in work productivity increasing consists in management of the human capital and
stimulation of personnel life quality maintenance at a microeconomic level which is realized with
the help of both direct (administrative) and indirect (institutional) methods of the state economic
regulation.

Key words: productivity, work, knowledge economy, creative activity, state, management
system.


