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Larina N. B. Role of human capital in modernization of state-government relations in
the field of social politics

Problem setting.
The main motive power for modern civilization development is social factors – education, health,

skills, intelligence, ideology, morality of a human being and a citizen. Therefore, in the terms of
social politics modernization, it is human capital that becomes the basic priority of values as one of
the factors and an integral marker of influence on social development and public management
relations. It is this form of accumulation that is highly appreciated by society, because it is human
capital that reflects the diversity of social life, understanding of the importance of government
responsibility and its interaction with society.

Recent research and publications analysis.
The problem of main contents of state government relations, supervising of governmental

departments, actions and behavior of government representatives themselves is covered in the
scientific research of such Ukrainian scientists as V.B. Averianov, H.V. Atamanchuk,
V.D. Bakumenko, V.I. Nadolishnij, N.R. Nyzhnyk, V.A. Rebkalo, Yu.P. Surmin, S.O. Teleshun,
V.A. Shahov, L. Ye.Shkliar etc ..

Paper objective – to analyze the role of human capital in modernization of state-government
relations in the field of social politics.

Paper main body
Scientists concentrate on the explanation of influence of capital on economic and social

development – on well-being of people, health, education, environment, investment situation and
development of IT etc.

In particular, French sociologist Pier Bourdieu in the “Forms of Capital” article (1983) indicated
the types of capital, set bases of division of capital into Economic, Social, Symbolic and Cultural
subtypes. V. Radaev pointed out eight subtypes of capital of separate society: Economic, Physical,
Cultural, Human, Social, Political, Administrative and Symbolic.

In the origins of the theory of human capital were the classicists of economic mind: W. Petty,
K. Marx, George Mill, D. Ricardo, N. Senyor, A. Smith, etc. Significant are the scientific works by
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A. Smith about the productive and non-productive work, which is the methodological basis of the
characteristics of this or that type of work in the production process. The author was the first to
determine the human being as the owner of the capital in the production process, as the subject of
equal rights – having value and being the subject of the value at the same time.

Acknowledgement of the human being as a special type of capital of this period can be found in
works by laureates of the Nobel Prize, such as T. Schultz and G. Becker, other scientists (M. Blauh,
I. Ben-Pauret, H. Boen, B. Veysbrod, John Kendryk, E. Leather, R. Layard, J. Myntser,
J. Psaharopulos, Ch. Rosen, L. Thurow, F. Welch, B. Chiswick etc.).

Human capital as the sum of knowledge, skills and qualification is the most valuable resource
used in every type of activity. It can renovate, improve and evolve. Human capital is an intellect,
health, productive work and quality of life. It is obvious that the human capital should be in the
first place while solving the problem of modernization of state-government relations in all spheres
of social life.

The results of the reseach by Ukrainian scientists such as V.B. Averianov, H.V. Atamanchuk,
V. Bakumenko, V. Nadolyshnij, N. Nyzhnyk, V. Rebkalo, Yu. Surmin, S. Teleshun, V. Shahov,
L. Shkliar etc. show that the main object of the state-government relations is the sum of
interactions of social subjects aimed at organization of the management system, control over the
managerial structures, actions and behaviour of the government representatives and realization of
the governing activities. Besides, the meaning of the state-managing relations and the
effectiveness of the management, which is connected with different aims and interests of the
society, their stability and development depends not only on the efforts of the government, but
also on the social will, accumulation and implementation of human capital.

Analysis of the present-day situation in the social and economic state of Ukrainian nation shows
that military and economic aggression of Russian Federation, Crimea annexation, withdrawal of
majority of foreign companies from Ukraine caused the decrease in economy of Ukraine, which in
its turn made the growth of social and economic life of Ukrainian people impossible.

Therefore, in the social sphere mostly negative processes are observed. According to the results
of monitoring of well-being of Ukrainian families provided by social department of the Razumkov
Center, in December 2014 compared to January, the rate of families, which “hardly have enough
money to live” has increased from 14% to 19%. Besides, the amount of families which have
“enough money for living”, wich have “more than enough” and which “can afford almost everything
they want” has reduced from 46% to 39%, respectively.

It is obvious, that present-day social and economic state of Ukrainian society is not favorable for
any development. The citizens, however, not only preserve common rights, but also show active
support, material as well, to the Ukrainian Army, Volonter Battalions, Volonter Movements, which
aim to help to refugees from Crimea and Donetsk Region. It means that Ukrainian Society, having
taken into account the critical situation in the country, is eager not only to take measures of
economy, but also to help the government to make steps towards peace and creating basis for
social and economic development of Ukraine. It gives the right to claim that human capital of
Ukrainian Society improves, makes non-material values and morality prevail.

Conclusions of the research. According to all mentioned above we may say that the need in
managers who will work in new circumstances points out the problem of the human capital state.
High level of professional competence, morality, professional ethics, psychological readiness to the
managerial activity, orientation to the values of democratic, legal and social state and determine
the possibility of modernization of state-management relations in the field of social politics.

Key words: social politics, human capital, modernization, state-government relations,
confidence.


