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Storozhev R. Senior Executives Personnel Reserve as One of the Mechanisms to Form
Positive Image of Public Administration

The article deals with one of the mechanisms, aimed at forming positive image of public
administration, which is based on the terms of refreshing and improving the system of continuous
professional training of senior executives and their reserve and takes place while they gain socially
significant, professional and personal qualities, understanding of the priority of ethical and socially
significant values, intensification of responsible behavior and credibility value of the society.

Problem setting. The issues of forming positive image of public administration emerge full
blown in the modern globalized world in general and in the Ukrainian state in particular. Such
relevance is caused by a number of significant factors, the main of whicn we consider to be the
following: low level of moral qualities; alienation of the political elite from community and so on.
Therefore it is important for the present-day development of Ukrainian state to refresh and
improve the system of continuous professional training of senior executives reserve.

Recent research and publications analysis. The issue of forming positive image of public
administration has been considered by such Ukrainian researchers as V. Bakumenko,
N. Bohdanova, R. Voitovych, V. Hoshovska, L. Pashko, etc.

Paper objective. For modern elite of the nation new training program is needed for
senior executives reserve, which would take into the account challenges and
peculiarities of previous Presidential Personnel Reserve and satisfy the expectations of
modern Ukrainian society.

Paper main body. While conducting research on the issues of senior executives reserve
training within the framework of its impact on the formation of positive image of public
administration in Ukraine, we found out that when Presidential Personnel Reserve had been
introduced the following items hadn’t been sufficiently used:
– scientific basis of modern theories of study of elites;
– practice-oriented potential of training in the governmental and local self-government

authorities;
– technologies for the evaluation and monitoring their professional and acmeological development.

Therefore, by using modeling technique, we have elaborated the innovative model, which shows
the influence of senior executives reserve training on the formation of positive image of public
administration in Ukraine, and which includes conceptual, organizational, informative,
methodological, personalized, motivational, evaluative, acmeological components.

Conclusions of the research. Thus, in the context of modernization of the senior executives
in-service training system the existing forms of organization require expansion and introduction of
new ones, such as credit-modular, transparent, open ones. As the result of such expansion the new
partnership relations will emerge between students, teachers and orderers of educational services.

Key words: senior executives personnel reserve, image of public administration, mechanism of
positive image formation.


