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Dorobalyuk A. Criminological Determination of Crimes Committed Staff the State
Penitentiary Service of Ukraine

The author identifies the main determinants of criminal behavior FAC staff, poor human
selection and training of employees; partial corruption; deteriorating financial position of
employees, inadequate payment to the intensity of physical, mental and time pressures that
accompany the daily activities; deformation of values that define ways of achieving social ideals;
poor discipline and weakening control of the management and supervisory bodies.

The author gives a shot analysis of the sources and process in reforming of criminal-executive
laws in Ukraine, explains the using of existing procedure and pronounces her own opinion to
legislative execution in the part of conditional relies of a convict before the expiry of his (her) term
and offers lowering of the level of punishment.

Gives a brief analysis of the origins and processes that occur during their service. A brief
description of persons, former employees of the penitentiary system.

Sets how to prevent of ficial and ordinary crimes. Particularly noteworthy issue professional
recruitment and placement, as well as training and retraining of personnel. Continuing necessary to
carry out preventive measures, especially to engage in crime prevention.

t is appropriate to step up mentoring, especially over those who do not have the relevant
expertise and experience in the Backgrounder, to other forms of education and control. To prevent
and localization of possible adverse effects also need a comprehensive program of measures of
financial and logistical support DPtS Ukraine and social protection of employees and their families.

Key words: convicted person, institutional stuff, penal system, imprisonment.


