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Lykhach Y. Ensuring of gender parity in public-administrative sphere in the context of
Ukraine's European integration

Problem setting. European integration of Ukraine is a key priority of external policy and pro-
vides for systematic reforms in all spheres of life in accordance with EU norms and standards. In
this regard, a necessity for the formation of European values regarding gender equality in society,
including public administration is an important priority for the development of our country.

Recent research and publications analysis. Foreign scientists such as J. Plek, M. Kimel,
R. Konel, E. Erickson, G. Saliven, Margaret Mead, T. Paterson, R. Beylz, S. Bern have dedicated
their researches to the issue of gender parity. Some questions of the process of forming gender
policy and determination of ways of its implementation are highlighting in works of Bohachevsky-
Chomiak, K. Veres, I. Golubiev, N. Gogh, R. Ruban, L. Kobelyanska, L. Kormych, A. Komarova,
M. Orlik, A. Pashko, S. Stanik, E. Libanova, L. Smolar, E. Chuhym, N. Shpak, I. Bogoslovska,
V. Dovzhenko, L. Morozko.

Gender aspects of civil service became the subject for generalizations of T. Vasilevska,
N. Hrytsiak, O. Ivanitska, B. Kravchenko and M. Piren.

Implementation of gender approaches in the theory and practice of public administration have
dedicated its works V. Blyznyuk, N. Kovalishyna, O. Kulachek, M. Popov, I. Rozputenko and others.

The aim of the article is to examine the legislative support of gender approach in public admini-
stration and analysis of the current state of gender parity in public-administrative sphere Ukraine.

Paper main body. During the years of the independence of Ukraine the legal mechanisms for
implementing gender equality which based on the provisions of international legal acts were created.

It must be emphasized that the process of gender development in Ukraine is characterized by the
formation of a fundamentally new legal framework, development of organizational and institutional
framework for gender policies and at the same time the absence of gender parity in government.

The modernization of the institutes of the civil service and civil service in local government pro-
vides equal access to civil service including regardless of gender.

In particular, new version of the Law of Ukraine “On Civil Service” and “On the service in local
self-government authorities” provides norms for the prohibition of all forms of discrimination and
absence of the unwarranted restrictions at entry and passing to civil service and service in local
self-government authorities of citizens.

However, the analysis of gender representation in public authorities and in local government
demonstrates the lack of gender balance. The problem is particularly acute for the representation
of women and men and the higher echelons of power that leads to lower quality and efficiency of
executive decision-making.

Conclusions of the research. Gender policy in public administration should be directed at en-
suring the balance of women and men participation in decision-making that will facilitate the for-
mation of ideology on the role of women in governance and therefore gender equality.

Key words: gender, State gender policy, gender parity, public administration, local government.


