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Petryk O. The Increase of the Level of Financial Security of Scientific-Pedagogical
Workers in the Context of Implementation of the Financial-Economic Mechanism of Man-
agement in the Sphere of Higher Education

Problem setting. In modern society a state is interested that their citizens obtain quality edu-
cation taking into account requirements of economy, labour market, course and innovation devel-
opment. The main task of the state – development and implementation of action programs aimed
at financial support of the educational process in general and higher education in particular, in-
cluding the development of appropriate legal acts regulating state regulation of guarantees of sci-
entific-pedagogical workers.

Recent research and publications analysis. The issue of higher education management
studied I.P. Prykhodko, S.K. Andreichuk, V.P. Andrushchenko, K.M. Levkivskyi, I.M. Sikorska,
S.M. Dombrovska, M.F. Stepko, Y.Y. Boliubash, M.I. Dudka, L.P. Kurakov and others.

The aim of the article is the scientific analysis of financial-economic mechanism of state gov-
ernance of the higher education sphere, and in particular the issue of raising the level of financial
security of scientific-pedagogical workers.

Paper main body. In the complex of mechanisms of state regulation of education system the
budget financing is an important lever of influence on the state both on a whole system, and on
individual educational institutions. The main purpose of the financial activity of a higher institution
is to ensure its financial stability to preserve and develop the intellectual, scientific, educational,
cultural and productive capacities. At the same time, an important condition for increasing the ef-
fective work of scientific-pedagogical workers as direct participants of the educational process is to
enhance their work motivation and create an effective system of guarantees established by law.
The existing system of state guarantees of scientific-pedagogical workers should be directed to
compensate limitations, caused by the nature of activity; on realisation of social expectations of a
worker that formed the basis of his professional choice; to neutralize the factors that hinder effec-
tive career activity of a scientific-pedagogical worker.

The author notes that the identification of a number of important quantitative and qualitative
parameters of contemporary composition of scientific-pedagogical workers and the most important
trends of its development can more objectively assess the existing system of state guarantees of
scientific-pedagogical workers, and the degree of its influence at ensuring stability of staff.

Conclusions of the research. To increase the prestige of scientific, teaching work and author-
ity of scientific-pedagogical workers it is necessary to raise the salary of their work with the possi-
ble increase of differentiation in payment, depending on the level of their posts. However, social
and legal protection of scientific-pedagogical workers, along with the financial security should con-
sider their psychology, self-respect and recognition from colleagues, management and society on
the whole. In this regard, there is a primary task of creating a positive business image of scientific
and teaching work, as well as personal and professional development of scientific-pedagogical
workers, who must focus primarily on the development of their abilities and professionally impor-
tant qualities.

Key words: provision materyalnoe, scientific pedahohycheskye employee, financial-economic
mechanism.


