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5524,4 .  ( . 1).
 1

        2014 .
  ,    
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. 
   

 , . 
   %
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504,9 416,7 1,9 1154
515,7 426,4 1,9 1128
492,3 399,2 1,8 1252
474,7 375,7 1,8 1150
456,1 363,1 1,7 1161
437,5 343,9 1,7 1145
433,5 342,2 1,6 1201
426,1 333,3 1,6 1185
418,1 323,3 1,6 1154
402,7 307,9 1,5 1199
450,6 343,3 1,7 1182
512,2 408,4 1,9 1232
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Fursin O. Areas of State Regulation of Employment in Ukraine
In the article the directions of state regulation of employment in Ukraine, analyzed legislative provision

in employment suggests measures to improve the state employment policy in modern conditions.
There are four main areas of state regulation of the labor market. First, a program to stimulate

employment growth and job creation; Second, programs aimed at training and retraining of the
workforce; Thirdly, programs promoting employment of labor and, fourthly, programs on social
insurance of unemployment, that the allocation of government funds to help the unemployed. In-
creasingly become important as state support employment and training programs and retraining.

A special place in the labor market take employment centers, which are one of the important
structures of market economic mechanism.

In Ukraine, the main piece of legislation regulating employment legal issues is the Law of Ukraine “On
Employment” on July 5, 2012  5067-VI (as amended), which entered into force on 1 January 2013.

In addition to the Law of Ukraine “On Employment” Employment regulation is carried out: 1) by
other laws of Ukraine; 2) by decrees of the President of Ukraine; 3) by resolutions f the Cabinet of
Ministers of Ukraine; 4) orders and directions by the Ministry of Social Policy of Ukraine and other
ministries and agencies; 5) by international treaties and agreements.

State regulation of the problems of employment and unemployment in Ukraine by the Ministry
of Social Policy of Ukraine, as well as the agencies within the Ministry.

In the general system of state regulation of the labor market are two basic types of effects: di-
rect and indirect. The direct impact is a regulatory and corrective in nature and is in public works;
promoting job creation in the private sector; development of industrial training and retraining; en-
couraging or deterring the development of production in certain regions; regulation of working
hours, week, month, international labor migration, the organization of seasonal work. Indirectly
affect the labor market, changing economic conditions towards the stimulation or inhibition of eco-
nomic processes, tax, monetary policy, public procurement policies in depreciation of fixed assets,
stimulating experimental development, budget subsidies to a number of industries. If direct effect
is mainly on the supply of labor, the indirect – on demand.

Anti-crisis measures of the state policy in the field of promoting employment suggest the following
areas: improvement of legislation in the field of promoting employment; development of regional la-
bor markets and improve territorial labor mobility; stimulate economic activity; improving the quality
of jobs; providing targeted support to citizens; public works, temporary employment of workers or-
ganizations in case of threat of dismissal; faster training of employees of organizations that are at
risk of dismissal, training of graduates of educational institutions with a view to acquiring work expe-
rience; improving public administration in the regulation of the labor market and others.

Key words: government regulation, labor market, employment, unemployment, the State Em-
ployment Service of Ukraine, centers of employment.


