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Kovalenko E. The problems of formation cadre state policy in Ukraine
In article defined the nature of cadre state policy, its purpose and objectives; solved the main

problems that exist in the cadre activity of the state, the analysis of the basic mechanisms and
means of implementation of cadre state policies and their performance today.

Cadre state policy – a strategy of state formation and management of human resources of soci-
ety. The goal of cadre state policy is to ensure that all spheres of state qualified cadre necessary
for the realization of national interests in the context of Ukraine as a democratic and social state
with a developed market economy. Cadre state policy is to identify strategies to work with staff at
the national level.

The main task now facing the government regarding staffing of solving human problems and
eliminate negative phenomena in this area.

The negative effects of the state work with staff include:
– backlog level of professionalism and competence of the cadre from needs of society and gov-

ernment that developing dynamically. This level does not correspond to the tasks, that lie, as the
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staff of the civil service, for example, quite a large number of workers, basic education which does
not meet the necessary requirements;

– strengthening the autonomy and independence of the state apparatus from executive author-
ity, reducing its accountability to both the legislature and the civil society;

– strengthening bureaucratic dependence of workers from leadership, subjectivity and official
self-will of chief;

– the loss of many norms of the administrative morality and ethics, the emergence in official
activities and behavior of officials permissiveness, disrespect for people;

– strengthening human resources, legal and social insecurity of civil servants;
– HR dependent on the political situation, from the subjectivity of managers who come to high

office with his “human resources team”. This creates uncertainty among employees in the future.
The mechanism of cadre state policy – a system that is destination to transform, movement HR

processes in a given direction. Provision mechanisms: regulatory support, organizational support,
scientific-information and training-methodology support of cadre state policy.

All the mechanisms of realization of cadre state policy aimed at human.
Effectiveness of the mechanisms of realization the cadre state policy largely depends on the

level and condition of society, government and management.
Was educed, that the present-day cadre state policy can not provide the inclusion into authori-

ties such people who would fully meet modern socio-political and economic requirements. Devel-
opment of an effective system of HR is the most important task of the state. All this makes the
actual question of formation mechanisms of development and implementation of cadre state poli-
cies.

Key words: cadre state policy, public service, government personnel, the strategy of cadre state
policy, the doctrine of cadre state policy, the concept of cadre state policy, mechanisms of realiza-
tion the cadre state policy.


