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Storozhev R. Managerial Personnel Training as a Criterion of Creation of Positive
Image of the State

Determined in the article are the sense and the basic requirements for the managerial personnel
of Ukraine training as a criterion of creation of positive image of the country, which is connected
with the intensifying of public relations, culture of governing and leadership qualities, which are to
become the most priority ones.

Aim of the article – to determine the sense and the basic requirements for the managerial
personnel of Ukraine training as a criterion of creation of positive country image.

Contents of the article. Specifying the term “image” for the managerial personnel, we’d like
to underline that their image reflects not just their own personality, but their position as well, their
behavior and their business features; it is totally connected with the ethic culture and public
relations system; it is assured by corresponding organizational, historical, resource and
professional factors; it influences the image of the state.

The article shows that the scientists understand organizational factors which influence the image
creation of the state as the structures and specialists in modern communicative methods; historical
factors as traditions and information culture; resource ones as funding of this type of activity;
professional ones as specific preliminary training of the professionals in the communicative field.

This all shows how important the special training of the managerial personnel is for the creation
of the positive image of the state.

Providing analyses of such a technique of the positive state image creation, it should be noted
that the image consists of basis, external, internal and psychological criteria. The article gives
characteristics to each of them.

While analyzing legislative bases and regulatory-legal acts, we came to the conclusion that the
common behavior rules for the civil servants aren’t clear, transparent and understandable enough,
thus they should be specified and completed with such principles as: trust to the government,
respect to other people, the law priority, proper fulfilling of the occupational duties.

Improving of the modern laws and regulatory-legal acts which determine the activity of the
managing personnel is as well one of the ways for creating of the positive state image.

One of such techniques of creating positive internal image of the state, in our opinion, is the
specially-created programme for the managing personnel training in the system of personnel
professional training.

Psychological instruments are the important factors of the creation of the positive state image.
Specific training of the managerial personnel in resolving of such problems is one of the tasks of

modern state policy and one of the social mechanisms of creation of the positive image of the
country.

So the managerial personnel training is one of the prospective techniques for creation of the
positive country image, which demands additional attention from the state legal system and
regulatory-legal bodies, especially if we talk about the individual selection, complex evaluation and
teaching of the groups of young and prospective leaders who are aimed at governing positions,
who possess required professional, moral, ethic and personal qualities, have positive experience of
managerial activity.

For the positive image of Ukraine to be created the efficient system of selection, evaluation and
training of the managerial personnel should be implemented in the post-graduate institutions. The
positive experience of the National Academy of Public Administration should be taken into account.

Key words: managerial personnel, positive image of the state, techniques of creation of
positive image of the state.


