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Ol ynik ., Balashov A. The process of selecting candidates for the senior civil service
The results address the problem of selection of candidates for the posts of Senior shown that

the current personnel policy needs to be reviewed. First, the practical solution of the existing prob-
lems is possible only if the rational use of human resources. Secondly, the administrative branch,
namely the senior civil servants should be involved only the most gifted, creative individuals who
are professionally trained and are able to effectively solve management problems.

Modernization of strategic directions of development of the civil service will contribute to an im-
proved process for selecting candidates for the positions of senior management, the introduction of
specific approaches of management personnel, including programs quick promotion of civil ser-
vants of lower categories of posts considering their qualifications, business and moral qualities of
professional achievements, as well as possession of practical skills needed to work in senior man-
agement positions. In turn, the statutory “profile of professional competence” will make it possible
to appoint senior civil service managers “new generation”. To help this process should center for-
mation evaluation and staff development of public service, to assess the professional performance
of candidates for the post of Senior Civil Service.Consequently, the quality of any work fairly de-
pends on who it organizes and implements. The state can choose the right goal line to outline ac-
tivities to develop on the basis of good plans. However, all this may prove futile if managerial areas
where decided by the success of not working skilled personnel properly understood interests, goals
and objectives of the state.
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