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Storozhev R. Reserve of Top Management Personnel – it’s One of the Mechanisms of
Positive Image’s Formation of State Management

The article defines the essence and main features of mechanisms of positive image’s formation
of state management bodies, and one of them was analyzed – it’s a reserve of top management
personnel (hereafter – the reserve), which is characterized by the selection, evaluation and  spe-
cial managerial training of perspective specialists’ group, who are able to perform the professional
managerial activity.

The “state employee image” concept is clarified, the essence of its organizational, historical, re-
source and professional features is disclosed; basic (fundamental), external, internal and psycho-
logical mechanisms of formation of state management bodies’ positive image were analyzed on the
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example of the “   ” (New nation elite) program of President personnel reserve
operating in Ukraine during 2011–2013.

The author’s model of the positive image’s formation of state management was offered, it is
based on: the conception of state management bodies’ intentions to clear the authorities and to
prepare the professional top management personnel; new organizational, conceptual and techno-
logical features of selection and training for the reserve’s applicants in the system of postgraduate
education; disclosed reflective abilities of applicants to the top management positions in the state
management system, such as ability to self-perfecting, self-actualization, and self-rating.

Key words: reserve of top management personnel, positive image of state management,
mechanisms of formation of state management bodies’ positive image.


