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Lyndyuk O. Combating Corruption Features in the Civil Service System
Corruption in civil service is a complex social phenomenon with a great variety of its kinds and

forms, scale, level of corruption of public authorities. Justification of corruption acts’ characteristics
and their classification will help to determine adequate measures to prevent and combat
corruption.

The aim of the study is an analysis of scientific approaches to classification of corruption acts in
the civil service, characteristic of their ostents and types, features of the destructive impact of
corruption on the system, innovations in anti-corruption legislation to determine priority areas of
prevention of corruption and the main components of the anti-corruption policy.

The modern scientific approaches to classification of corruption in the civil service are analyzed.
The features and diversity of sorts and forms of corruption it are considered. The gaps and
contradictions in the characterization of certain features of corruption offenses in existing
regulations are determined.

The priority areas of prevention of corruption and the main components of anti-corruption policy
are proposed. It is therefore necessary to resolve the issue of determining the place of public rela-
tions during corruption acts; object and subject of corruption crimes, etc. In formulating anti-
corruption policy in Ukraine strategy, tactics and concrete measures against corruption should be
determined. It is advisable to periodically monitor and evaluate anti-corruption legislation and
activities, and to work out effective mechanisms and tools of combating such acts. Accountability
and transparency in matters of identifying corruption and discussing its consequences, the
punishment for corruption will help to preserve public servants from abuse of their official position.

Anti-corruption policy should take the characteristics of complexity and consistency. It’s
necessary to form an effective system of criminal justice, to develop a set of strategic documents
that will be used primarily to development of civil service, strengthening civil society, increasing
the level of culture and legal awareness of citizens, establishing public intolerance to corruption.

Key words: civil service, corruption, corruption actions of civil servants, anti-corruption policy,
combating corruption.


